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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

Central University of Hinmachal Pradesh

Name of the head of the Institution

Prof. S.P. Bansal

Designation

Vi ce Chancel |l or

Does the Institution function from own campus No
Phone no/Alternate Phone no. 01892229330
Mobile no. 9418141389

Registered Email

vc@pcu.ac.in

Alternate Email

spbansal _ntahpu@ edi ffmail.com

Address Vi ce Chancel |l or Secretariat Near
Cricket Stadium Dharanshal a-176215
Distt. Kangra

City/Town Dhar anshal a

State/UT H machal pradesh

Pincode

176215




2. Institutional Status

University

Centr al

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Prof Anbrish Kumar Mahaj an

Phone no/Alternate Phone no.

01892229330

Mobile no.

9418648086

Registered Email

akmahaj an@pcu. ac.in

Alternate Email

akmahaj an@edi ffrmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cuhi machal . ac. i n/ downl oad/ naa

c/ 2016/ SSRY20ONAAC. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://cuhi machal . ac. i n/ downl oad/ Academ
i c%0Cal endar/ Academ c%0cal ender 920201
8- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
e e Period From Period To
1 B++ 2.78 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 05- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://cuhimachal.ac.in/download/naac/2016/SSR%20NAAC.pdf
http://cuhimachal.ac.in/download/naac/2016/SSR%20NAAC.pdf
http://cuhimachal.ac.in/download/Academic%20Calendar/Academic%20calender%202018-19.pdf
http://cuhimachal.ac.in/download/Academic%20Calendar/Academic%20calender%202018-19.pdf
http://cuhimachal.ac.in/download/Academic%20Calendar/Academic%20calender%202018-19.pdf

Pl astic Free Canpus has 15-Jan- 2018 700
been introduced 365

Comuni ty Connect Proj ect 15- Jan- 2018 90
has been i ntroduced 365

Col | abor ati ve project 08- Cct-2018 60
wi th | SRO has been 365

initiated

Col | abor ati ve project 08- Apr-2019 30
wi th BARC 365

Swat ch Bharat Internship 01- May- 2018 100
Program has been 90

initiated

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

Prof. Deepak
Pant

8t h Nati onal
Awar d f or

M ni stry of
Cheni cal s and

2018
365

100000

Technol ogy
| nnovat i on

Fertilizers,
Gover nnment of
| ndi a

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 0
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Spread awareness on Research Ethics and Pl agi ari smanong the students and faculty
nmenber s



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12960_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12960_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12960_Formation.pdf

Suggested to University Administration to fill

Teachi ng Positions

up the vacant Teachi ng and Non-

Recommendat i on has been nmade for

Managenent

Informati on Systemin the University

Reading roomfacility in different canpuses has been enhanced

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

CBCS franmewor k has been aligned as per
UGC Cui del i nes

| mpl enment ed Successful ly

Encouraged the faculty for subm ssion
of nore Research and consul t ancy
projects fromdifferent funding
agenci es

More projects have been submitted
during the academi c year and few
proj ects have been recomended for
fundi ng

Encouraged the faculty to participate
in International and National Sen nars
and Wor kshops

Faculty attended the sane

Various |l ecture series covering
Ceopolitical and Soci oeconom c | ssues
of nmodern India

Successfully conducted nore than thirty
| ectures

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ council and Executive Counci l 28- Aug- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25- Apr - 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 22- Feb- 2019




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The University has ERP Portal in place
whi ch has been offered by Mnistry of
Educati on and i npl ement ed under the
aggi es of Samarth software. The
software i s designed and inplemented by
Del hi University through Mnistry of
Education to different Higher
educational Institution of the country.
The University has inplenented the
followi ng nodules i.e. 1) adm ssion
managenent, administration for Under
Graduat es, Post G aduates, Research
degree students, 2) recruitnent
managenent systens, sal ary managenent
system inventory managenment system
academ cs managenent system

exam nati on rmanagenent system RTI
managenent system Legal case
managenment system Ticket nanagenent
system Al um ni nmanagenent system

Est at e nmanagenent system The online
filling of docunents has al so start ed,
diary dispatch, |eave nmanagenent,
research projects nanagenent system

fi nanci al budget managenent system
Each nodule is being facilitated in
association with conputer center of the
Uni versity and the technical person of
the Samarth Team Since all theses
nmodul es pertains to various

requi rements of the University and
hence nodul e admn is assigned for the
respective nodul es fromthe concerned
departnent/center/ office for its
snoot h functioning, nonitoring and

adm ni stration of the respective ERP
nmodul e. The ERP nodul e is successfully
i npl emented in recruitnment process,
adm ssion process, |egal case
managenent RTI managenent, research
proj ects managenent, Exam nation and
sal ary managenent system Ti cket
managenent system This systens is in
process since 29 August, 2019 onward.
The I npl ementation of the system
brought | ot of administrative reforns
and financial refornms and hel ped the
Uni versity in inproving and easing the
quality of the working and reducing the
processing tine in different

adm ni strative and financial aspect.
The visibility of information is
visible in the dash board of the
respective person.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
MSc ENV ENVI RONIVENTAL 20/ 06/ 2018
SCI ENCES
PhD or DPhi | RDENV ENVI RONVENTAL 07/ 06/ 2019
SCI ENCES
VA TTR EDUCATI ON 23/ 08/ 2018
MSC CCS CHEM STRY & 24/ 04/ 2018
CHEM CAL SClI ENCES
VA ECN ECONOM CS 20/ 08/ 2018
VBA MGT Managemnent 17/ 10/ 2018
VA HI L HI NDI 06/ 08/ 2018
PhD or DPhi | RDHI L HI NDI 06/ 08/ 2018
MSc CBB COVPUTATI ONAL 23/ 08/ 2018
Bl OLOGY &
Bl O NFORMATI CS
PhD or DPhi l RDCBB COVPUTATI ONAL 23/ 08/ 2018
Bl OLOGY &
Bl O NFORMATI CS
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

MSc

ENVI RONIVENTAL
SCI ENCES

20/ 06/ 2018

ENV443 Basi cs
of dimte
Change ENV553
Envi r onnent al
Ther nodynani cs
ENV508
Envi r onnent al
Et hi cs ENvV441
VWAt er resources
in HIlly region
ENV573 WAt er
resour ce
managenent
ENV412
Anal yti cal
Techni ques
ENV580 Recent
Trends in
d aci ol ogy
ENV412
Anal yti cal

20/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12960_Syllabus_revision_1629884269.xlsx

EDUCATI ON

01/07/ 2018

TTR 411:
Educati on of
children's with
speci al needs
TTR 459: Life
Skills TTR 458:
Mental Health
| ssues and
concerns
Statistics in
Educat i onal
Research

01/ 07/ 2018

EDUCATI ON

23/ 08/ 2018

TTR 470 Life
skills
Education TTR
471 Life skills
Educati on

23/ 08/ 2018

CHEMSI TRY &
CHEM CAL
SCI ENCES

24/ 04/ 2018

CCS- 547
- Bi ophysi cal
Chem stry CCS-5
49- El ectronic
Spect r oscopy

24/ 04/ 2018

VBA

MANAGEMENT

17/ 10/ 2018

MGT 504
(Managi ng
I nnovati on
| ncubati on&
Creativity MaT
505 (Finance
and | nvest ment
Skill MaT 506
(Enpl oyability
Skills) MaT 321
Cor por at e
Accounting MGT
115 Marketing
Managenment MGT
333 Proj ect
Managenent MGT
334 Direct Tax
Laws MGT 435
Mar ket i ng

17/ 10/ 2018

LI BRARY &
| NFORVATI ON
SCI ENCES

31/ 07/ 2018

I nternship
LI S-412A

31/ 07/ 2018

HI NDI

06/ 08/ 2018

H L 461Hi nd
Al ochana HI L
461H ndi Gadya
evam anya
vi dhayen HI L
461Adhuni k
H ndi Sahitya
H L 461H ndi
bhasha evam
bhasha vi gyan
H L 462VSahitya
aur vi chardhara

06/ 08/ 2018




H L 463
Sahityi k Itihas
Darshan HI L
464Pr ayoj an
nool ak Hi ndi
(Functi onal
Hi ndi)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VA Engl i sh 11/07/ 2018
VBC Zool ogy 11/ 04/ 2018
VA Hi ndi 06/ 08/ 2018
VBA Busi ness Adninstration 17/ 10/ 2018
VA Economi cs 20/ 06/ 2018
MSc CHEM STRY 24/ 04/ 2018
VA Educati on 02/ 07/ 2018
BSc Physi cs 08/ 10/ 2018
VBC Envi ronnment al Sci ences 20/ 06/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

V5c Envi ronnent Sci ences 01/ 08/ 2018

BSc Physi cs 08/ 10/ 2018

VA Soci al Work 01/ 08/ 2018

VA EDUCATI ON 01/ 08/ 2018

VBC Chemi stry 01/ 08/ 2018

MSc COVPUTER SCI ENCE 01/ 08/ 2018

VA ECONOM CS 01/ 08/ 2018

PhD or DPhi | ECONOM CS 01/ 08/ 2018
VBA Managenent 01/ 08/ 2018

M.i bl Sc Li brary Sciences 01/ 08/ 2018
VA Hi ndi 06/ 08/ 2018

VA Jour nal i sm & Mass 01/ 08/ 2018

Conmuni cat i on

VBc Bot any 01/ 08/ 2018

VBC Zool ogy 01/ 08/ 2018

MSc COVPUTATI ONAL BI OLOGY & 01/ 08/ 2018

Bl O NFORMATI CS
MSc Mat hs 01/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12960_programmes_on_employability_1629884288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12960_Program_introduced_1629884312.xlsx

VBA TOURI SM & TRAVEL 01/ 08/ 2018

BA Sanskri t 01/ 08/ 2018

VA Sanskri t 01/ 08/ 2018

PG Di pl oma Tribal Studies 01/ 08/ 2018
VA H story 01/ 08/ 2018

VA Political Science 30/ 08/ 2018

MA New Medi a 01/08/ 2018

VA Visual Arts 01/ 08/ 2018

VA Engl i sh 01/ 08/ 2018

PhD or DPhil TOURI SM & TRAVEL 01/ 08/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

informati on and | PR
i ssues

Renote Sensing and G S 01/ 08/ 2018 25
Lab

SOCI AL WORK AND HUMAN 01/ 08/ 2018 40
Rl GHTS

PRQIECT FORMULATI ON 01/ 08/ 2018 12

REPORT WRI Tl NG

LAB- PC Package (IT) 01/01/ 2019 28

Econom cs of Val ues and 31/ 08/ 2018 13
Et hi cs

Et hi cal Use of 25/ 05/ 2018 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc Envi ronnent al Sci ences 25
VBC Physi cs 28
VA Soci al Work 11
VA Educati on 6
VBC Chemi stry 30
VA Economi cs 21
VBA Managenent 76
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12960_Value_added_courses_1629884378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12960_Projects_undertaken_1629884384.xlsx

Alumni No

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The university has been building on the feedback received from various

st akehol ders includi ng students, teachers, and enployers. The nodus operandi
for getting benefitted fromthe feedback thus received is firstly to collect it
and then tabulated it so that we can assess what each stakehol der is observing
and expecting in comng tinmes. Students being the nost inportant stakehol ders,
therefore, each departnent has separate nechanismto gather feedback from
students and their instructors (nmentors). The feedback thus received has been
anal yzed to take corrective nmeasures to inprove teachi ng-|earning outcones. The
questions on the feedback pro-forma covering the concern about the subject/
domai n know edge of the teachers, quality of lecture, punctuality, evaluation
of answer books, outside classroominteraction, etc. Special enphasis has been
gi ven on recent pedagogi cal approaches/practices to engage students in a
participatory | earning environnent. Likew se, teachers/ course instructors are
al so given anple opportunity to flag their concerns and nmake suggesti ons
regardi ng enhancing the quality of teaching and learning to their respective
heads and deans in departnent/school |evel neetings. The university has focused
mai nly on students benefit and w thout conprom sing any quality University is
continuously inproving its teaching-Ilearning nethods and for that students’
feedback plays a najor role. Mdst of the departnents have their respective
alumi data base and they are continuously interacting with them In such
nmeeting they are giving constructive feedback regarding how to cone up to the

| evel of the expectations of the industry/ market. A regular interaction is set
up with the ex-students so that there is an incessant feedback comng fromthem
and i nmprovenment can be ensured. There are several activities such as

di sbursenent of free-ships in which the parents of the students of various
departnents and centers are the nenbers. It is done in each senester on regul ar
basis. In this process, University is also collecting their feedbacks.

Li kewi se, Anti-ragging Commttee of the CUHP al so conprises parent-nenbers who
met annual ly. Thus, the students’ along with alumi’s feedback system surely
plays an inportant role in inmproving the quality of classroominteraction and
al so of teaching-Iearning outcones.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc ENVI RONVENTAL 30 592 25
SCl ENCES
MSc PHYSI CS 30 1007 28
BSc PHYSI CS 30 445 27
HONORS
VA SOCI AL WORK 30 77 27
MVBA MANAGEMENT 90 1468 76
MA EDUCATI ON 30 43 1
VA ENGLI SH 30 211 24
LANGUAGE




LI TERATURE
MA HI NDI 30 147 25
MA SANSKRI T 30 40 17
MA Journalism& 30 98 11
Creative
Witing
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 57 538 4 71 75

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
75 75 100 12 Nill 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The CUHP has a robust mentoring system in place at UG, PG and Ph.D levels. At UG and PG levels, each
Department/center notifies in advance the number of students to be mentored throughout the duration of their
programmes of study. Once the teacher knows about the students that s/he has to mentor, a continuous
monitoring of the intellectual as well as psycho-social growth of the students commences. There are special
mentoring sessions conducted by the teachers who tend to develop a meaningful rapport with the mentees and
make sure that no concerns/problems get unaddressed. The mentor-teachers have the alacrity and willingness
to walk several extra miles for the wholistic and multi-dimensional growth of their students. Since the mentor-
teachers are 24x7 available for their students, a healthy teacher-taught relationship develops which makes
CUHP stand apart from the rest. It will not be an overstatement to say that mentee is the locus/ epicentre of the
entire teaching-learning process in the university. Prior to Covid-19 pandemic, when the classes was held in an
off-line mode, mentors remained committed to invite students to their respective offices to counsel them, train
them, motivate them and push them to achieve what they can do best as per their potential. This has been the
practice at all levels of teaching and research viz. UG, PG and Ph.D. During the pandemic time, like most of the
Higher Education Institutions (HEIs), the CUHP too was quick to change gear and adapted the online system for
mentorship/ counselling of the students. The biggest challenge remained keeping students and scholars
engaged within their respective learning arenas, and thereby not letting them get stressed or dejected. Since
then mentor-mentee mechanism thus remained functional through online mode and still active despite the fear of
an impending third wave of the COVID-19 pandemic. Thus, the CUHP ensures that each student who gets
admitted to a program of study is mentored/ counselled continuously at every stage of his/her growth in the
university. Moreover, they are simultaneously made aware of various disciplinary, anti-ragging, SPARSH-related
issues as well as grievance redressal mechanisms that are in place in case the need be.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12960_Demand_ratio_1629884550.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12960_ict_tools_1629884613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12960_e_resource_1629884614.xlsx

595

75

1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

188

75

113

Nill

58

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Prof. H R Sharma

Vi ce Principal

| SAE Fel | ow

2018

Prof. A K
Mahaj an

Dean

Menmber NAAC
conmttee to Del hi
Uni versity, Del hi
29-31 Cctober, 2018

2019

Prof. A K
Mahaj an

Dean

Member
coordi nat or, NAAC
for visit to Govt.

S. K. Col | ege
Mauganj, Rewa,
Madhya Pradesh from
24-25 July 2019

2019

Prof. A K
Mahaj an

Dean

Peer review
menber for the
foll owi ng Journal s
Tect onophysi cs
I ndi an Geophysi cal
Uni on, Hi mal ayan
Ceol ogy, , Natural
Hazard, Arabian
journal of
Geosci ences,
Engi neeri ng
Geol ogy, Journal of
Earth Sci ence
system Journal of
Asi an Earth
Sci ences, Geospa

2018

Dr. Vinod Naik

Assi st ant
Pr of essor

Young Sci enti st
Awar d- Agri cul tural
Econom cs from
Agricul tural
Technol ogy
Devel opnent Soci ety
(ATDS)

2018

Dr. Shail ender
Kumar Ver ma, Newt on
I nt er nat i onal
Fel | owshi p by the
Royal Soci ety,

Assi st ant
Pr of essor

The John | nnes
Centre, Norw ch,
Uni ted Ki ngdom




United Ki ngdom
(I'nternational
Level)
2018 Dr. Vivek Sharnma Assi st ant P??77°° 277?777,
Pr of essor ???7?, ??77?°7°7°77,
??7?7?7?7? ??27?77?? | SSN
No. 22502769
2018 Prof. Bhag Chand Pr of essor Ram Narayan Arya
Chauhan Awar d, | ndi an
Foundati on for
Vedi ¢ Sci ence
2018 Prof. OS. K'S Pr of essor Visiting
Sastri Associ ate, Inter
Uni versity
Accel er at or
Centre, New Del hi
2018 Prof. O S K'S Pr of essor Pandit Madan
Sastri Mohan Mal avi ya
Award for “Best
Teachi ng | nnovat or”
M nistry of Human
Resour ce
Devel opnent, New
Del hi
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

(Sl VBA 1ST/ 13/ 12/ 2018 06/ 03/ 2019
31.12. 2018

MSc M LB 1ST/ 14/ 12/ 2018 06/ 03/ 2019
31.12. 2018

(Sl I T 1ST/ 14/ 12/ 2018 06/ 03/ 2019
31.12. 2018

(Sl VATH 1ST/ 14/ 12/ 2018 06/ 03/ 2019
31.12. 2018

MsSc CHEM 1ST/ 14/ 12/ 2018 06/ 03/ 2019

31.12.20181ST/

31.12. 2018

Msc PHY 1ST/ 14/ 12/ 2018 06/ 03/ 2019
31.12. 2018

VBC Z00 1ST/ 14/ 12/ 2018 06/ 03/ 2019
31.12. 2018

MSc BOT 1ST/ 14/ 12/ 2018 06/ 03/ 2019
31.12. 2018

(Sl CBB 1ST/ 14/ 12/ 2018 06/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12960_Honours_recieved_1629885017.xlsx

31.12. 2018

MSc ENV 1ST/ 14/ 12/ 2018 06/ 03/ 2019
31.12.2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 00

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. cuhi machal .ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
H L VA HI NDI 25 22 88
M Lib Sc. VSc Lib 26 23
Sci ences 88. 46153846
ENV MSc ENVI RONVEN 24 21 87.5
TAL SClI ENCES
PAS VBc PHYSI CS 28 27
96. 42857143
MT MSc 29 26
I nf ormati on 89. 65517241
Technol ogy
MIH MSc 26 23
MATHEMATI CS 88. 46153846
CBB VSC Comput ati o 23 16
nal Bi ol ogy 69. 56521739
and Bi oi nf or
matics
VEB VBC BOTANY 30 30 100
MBZ MSc ZO0LOGY 29 25
86. 20689655
CCSs VSc CHEM STRY 27 23
85. 18518519
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. cuhi nachal . ac.in



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12960_Evaluation_1629885038.xlsx
http://www.cuhimachal.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12960_Pass_percentage_1630558389.xlsx
http://www.cuhimachal.ac.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Prof. Sateesh Anal ysi s of 31/ 01/ 2019 Commi ssi on of
Ganj oo Pr ogrammes and Tri bal
Policies for Devel opnent
t he Devel opnent Agency
of Tri bal
Communities in
H machal
Pr adesh
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
UGC JRF 3 UGC
M nistry of Tribal 3 M NI STRY OF TRI BAL
Affairs AFFAI RS
| CSSR 3 | CSSR
| CMR PDF 3 | CVR
DST I nspire 3 DST
Non- net fell owships 3 CENTRAL UNI VERSI TY OF
H MACHAL PRADESH
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 23.05 15. 37
Proj ects
Maj or 1095 | CSSR 18.1 11. 05
Proj ects
Maj or 1095 | CVR 25.09 23. 35
Proj ects
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/12960_Teachers_fellowship_1629885199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/12960_Research_Assoc_1629885214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12960_Research_Fund_1629885237.xlsx

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Envi ronnent al Sci ence 1
Educat i on 2
VBA 2
H ndi 2
MBA(TT) 1
Engl i sh 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs and 12 03
Ast ronom cal
Sci ences
Nat i onal Jour nal i sm Mass 2 1
Conmruni cat i on
Nat i onal Li brary Sci ences 4 4.18
| nt er nati onal Envi r onnent al 14 3.0
Sci ences
I nt er nati onal CHEM STRY 3 5.0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Depart ment of English 10
Centre for Tribal Studies 17
Central Library 2

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

00

Publ i shed

00

Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12960_journals_notified_on_UGC_1629885571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12960_Books_and_Chapters_1629885586.xlsx

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pi vot al Pankaj 2018 3.998 CUHP 9
rol e of Kumar , Scientific
bZI Ps in Anki t a Reports
anyl ose bi M shr a, (Nat ure
osynt hesi s | Hi manshu |Publi shing
by genone Shar na, Group)
survey and Di xit
transcri pt Shar nm,
one Moharmed
anal ysi s Saba
in wheat ( Rahi m
Triticumae Moni ca
stivumL.) |Sharma, Af
mut ant s. sanaPar vee
n, Prateek
Jain,
Shai | ender
Kumar
Ver nma,
Vi kas
Ri shi, Joy
Roy
Di xit Jour nal 2018 2.214 CUHP 6
Targeting Shar na, of
nmet abol i c Anki t a Mol ecul ar
pat hways Shar mma, Recognitio
proteins |Shailender [ n (WIey)
of Orienti Kumar
at sut sugam Ver na,
ushi using Bi r bal
conbi ned h Si ngh
i erarchica
| approach
to conbat
scrub
typhus
In Anki t a 2018 4,235 CUHP 7
silico Shar na, Frontiers
St udy of Di xit in M crobi
Iron, Zinc Shar nm, ol ogy
and Copper [Shail ender
Bi ndi ng Kumar
Pr ot ei ns Ver ma
of Pseudom
onas syrin
gaepv.
Lapsa:
Emphasi s
on




Secreted M

et al | opr ot
ei ns
Preci se Pr achi 2018 2. 149 CUHP 10
transfers Shar mma, Mol ecul ar
of genes | nTan Br eedi ng
for high Shei kh, ( Springer)
grain iron Sati sh
and zi nc Kunar ,
fr om wheat - |Shai | ender
Aegi | ops s Kumar
ubstitutio Ver na,
n lines Rahul
i nto wheat Kumar ,
t hr ough Pritesh
pollen irr Vyas,
adi ation Har char an
Si ngh
Dhal i wal
Devel opm I nr an 2018 2. 149 CUHP 5
ent of Shei kh, Mol ecul ar
intron Pr achi Br eedi ng
t arget ed Shar na, ( Springer)
anplified [Shail ender
pol ynor phi Kumar
c markers Ver na,
of metal h Sati sh
oneost asi s Kunar ,
genes for Naveen
noni t ori ng Kumar ,
their intr Sundi p
ogr essi on Kunmar ,
from Aegil Rahul
opsspeci es Kumar ,
to wheat Pritesh
VWyas,
Har char an
Si ngh.
Dhal i wal
The Anki t At nosphe 2019 6.133 00 11
ef fect of Tandon, ric
hydr ophobi N. E. Chem stry
c gl assy Rot hf uss, and
organi c M D. Physi cs
mat eri al Petters
on the
cl oud cond
ensation
nucl ei
activity
of
internally
m xed
particl es
with
di fferent

particle m




or phol ogi e
S
Hydr oche Pawan Envi ronm 2018 1. 959 00 16
m stry and Kumar , ent al
wat er Meena NK, [Monitoring
qual ity Mahaj an AK |and Assess
of Rewal sar (2018). ment ,
Lake of 190(2): 84
| esser
H mal aya,
H machal
Pr adesh,
I ndi a
Pawan Envi ronm 2019 1.959 00 12
Eval uati on Kumar , ent al
of trophic Mahaj an Moni t ori ng
status and | AK, Meena |and Assess
its contro |NK (2019). |nment,191:1
[1ing 05
factors in
Renuka
Lake of
Lesser
Hi mal aya,
I ndi a
Maj or Pawan Envi ronm 2019 1.871 00 9
i ons Kumar , ent al
chem stry, | Meena NK, Eart h
cat chnment |Mahaj an AK | Sci ences,
weat heri ng (2019). 78: 319
and wat er
qual ity of
Renuka
Lake,
nort h- west
H mal aya,
I ndi a
The Pawan Envi ronm 2019 1.871 00 5
heavy Kumar , ent al
nmetal cont | Meena NK, Earth
am nation | Diwate P, Sci ences,
hi st ory Mahaj an 78: 549
during ca AK
1839- 2003 | Bhushan R
AD from (2019)
Renuka
Lake of
Lesser
H mal aya,
H machal
Pradesh,
I ndi a
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12960_Bibliometrics_1629885621.xlsx

Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Maj or Pawan Envi ronm 2019 17 9 WADI A I N
i ons Kumar , ent al STI TUTI ON
chem stry, | Meena NK, Earth
cat chment |Mahaj an AK | Sci ences,
weat heri ng (2019). 78: 319
and wat er
qual ity of
Renuka
Lake,
nort h- west
H mal aya,
I ndi a
Pawan Envi ronm 2019 17 12 WADI A I N
Eval uati on Kurmar , ent al STI TUTI ON
of trophic Mahaj an Moni t ori ng
status and | AK, Meena |and Assess
its contro |NK (2019). |nment, 191:1
[1ing 05
factors in
Renuka
Lake of
Lesser
H mal aya,
I ndi a
A Conpar Swat i Bulletin 2018 17 36 CUHP
ative Shar ma of Engi nee
Assessnent A K. ring
of Informa Mahaj an Ceol ogy
tion Val ue 2018. and the En
(In V), Vi ronnent,
Frequency DA : 10.11
Ratio (FR) 86/ s40677-
and 018-0097-1
Anal yti cal
Hi er ar chy
Process
( AHP)
Model s for
Landsl i de
Suscept i bi
lity
Mappi ng of
a
Hi mal ayan
Wat er shed,
I ndi a”
Hydr oche Pawan Envi ronm 2018 17 16 WADI A I N
m stry and Kunar , ent al STI TUTI ON
wat er Meena NK, [Monitoring
quality Mahaj an AK |and Assess
of Rewal sar (2018). nment,
Lake of 190(2): 84
| esser

Hi mal aya,




H machal
Pr adesh,
I ndi a

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 17 69 1 6
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Child Protection

department project Agency (amount in rupees)
Dr. Anbreen Curricul um Centr al 0
Jamal i, Depart nent Devel opnent for Uni versity of Janmu
of Social Wrk Child Right and

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Depart ment of Medi cal Canp Or gani sed by 0 24
Soci al Work at Dharansal a Educar e NGO
August, 2018

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Awar eness heal th

canp on urban
honel ess of
Dhar anmshal a for

MBW

corporation
Dhar anshal a

activities activities
Installation of I ndian Institute 2 70
GPS Network for of Renote Sensing
Eart hquake Dehr adun
Precursor Studies
in and around
Uni versity Canpus
Yout h Leadership DYSSO, H. P. 3 20
Trai ni ng Progranme Kangr a
for Youth Leaders
with the spirit of
Vol unt eeri sm
Organi zed one day Muni ci pal 3 20



https://assessmentonline.naac.gov.in/public/Postacc/Index/12960_Index_1629885642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12960_Faculty_participation_1629885661.xlsx

students

Wast e Managenent

Partici pation of Educare India 3 20
MSW St udents in Fortis Hospital
Medi cal Canmp at Kangr a
Dhar ansal a,
Organi sed by
Educare NGO
Sem nar on Solid Waste Warri or 3 20

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

Nill

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at CUHP Swachat a 3 300
pakhwada
UNNAT BHARAT M ni stry of Meeting with 2 24
ABHI YAN ( UBA) Human Resource |the PRI vill age
Devel opnent, war d nenbers
Regi onal and Pradhan and
Coor di nati ng pl anned about
Institute (RCl) | International
NI T Hami r pur Yoga Day (IYD)
cel ebration
(22-23 May
2018)
SWACHH BHARAT CUHP Swachh Bhar at 5 94
ABHI YAN ( SBA) I nt ernship
Program
initiated by
the Govt. of
India (01
May- 31 July
2018)
YOGA DAY cal I nt ernati onal 4 56
Yoga Day
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

Ni Il

Ni Il

Ni |l

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12960_Students_in_extension_1629885839.xlsx

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry
/research lab
with contact
details

Duration From Duration To Participant

NI L Nill Ni |l

Nill Nill Ni |l

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

| nt er nati onal
Centre And Central
Uni versity O
H machal Pradesh

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dr. Anbedkar 14/ 08/ 2019 The Purpose O Nill

This Muu Is To
Defi ne The Area For
Fundanment al Applied
Academ ¢ Research
In Which Both The
Parties Desire To

Work Together In

Future For Their

Mut ual Benefit To
Foster A

Col | aborati ve
Franmewor k Bet ween

Dai ¢ And Cuhp

The Institute O 20/ 12/ 2019
Conpany Secretaries
O India And

Central University
O Hi machal Pradesh

It will Create Nil I
Syner gy Between The
Academ ¢ Education

And Pr of essi onal

Education To

Enhance The
Visibility O The

Pr of essi onal O
Conpany Secretaries
Among The Acadeni a.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300

162. 52

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Campus Area

Exi sting




Cl ass roons

Exi sting

Laboratori es

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQUL 2 Partially 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2614 2267989 2823 1314379 5437 3582368
Books
88 1303810 100 673902 188 1977712
Ref erence
Books
Journal s 34 939937 32 583800 66 1523737
e- Nill Nill 1 654997 1 654997
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Ram Pravesh Excl usi on vs Swayam 15/ 07/ 2019
Rai [ nclusion: Media' s
Medi ati on
Dr. Ram Pravesh Medi a And Swayam 15/ 07/ 2019
Rai Margi nality:
Al ternate Voices
Dr. Ram Pravesh Medi a And The Swayam 15/ 07/ 2019
Rai Ri ghts: |ssues And
Chal | enges
Dr. Ram Pravesh Gender And Swayam 15/ 07/ 2019
Rai Gender ed
Dr. Ram Pravesh CGender, Rights Swayam 15/ 07/ 2019
Rai And Soci ety
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/

GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12960_augmentation_details_1629886075.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12960_Library_1629886225.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12960_e-content_by_teachers_1629886240.xlsx

Exi stin 254 5 2 1 3 54 200 1 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 254 5 2 1 3 54 200 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

01 http://ww. cuhi nachal . ac.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
736. 2 769. 66 300 62. 52

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Despite the fact that the CUHP does not have a permanent campus as yet, it
mai ntains the available infrastructure well by spending the earmarked fund for
the sanme at three different locations viz. Dharanshal a, Shahpur and Dehra. W

have been mai ntai ni ng and equi ppi ng our | aboratories in the best possible
manner thus far since we spend especially earmarked budget for the purpose. To

update and inprove the main library at Shahpur and canpus specific libraries at
Dharanshal a and Dehra, we regularly spend the earnmarked budget to purchase hard
copi es of the books along with e-resources. W al so provide access to the
students of various e-resources and data repositories besides buying various
software for researchers. Each canpus has a separate library along with the
support staff. The university provides sports facilities within limts. To
supervi se these activities and to buy the required sports equi pnent, we have a
Director who conducts the sports activities across all the canpuses. To take
care of the IT infrastructure, we have got a Director of Conputer Centre al ong
with a Systens Anal yst who ensure that AMCs to repair conputers are in place
al ong with procurenents of antivirus software and other requisites on regul ar
basis. As nentioned above, the university has a conputer center which takes
care of the infrastructure related to conputers alongside its regular and
tinmely mai ntenance. As regards classroons we have 46 nunbers of classroons with
state of art facilities in Tenporary Academ c Bl ock, Shahpur whereas each
cl assroom at ot her canpuses | ocated at Dharanshal a and Dehra has projectors to
conduct | CT enabl ed teaching. Al the canpuses of CUHP are W-Fi-enabl ed. Thus,
the available infrastructure is being fully utilized despite the fact that the
uni versity does not have its permanent canpus. To | ook after the maintenance of
all the canpuses, we have one SDO (Civil), one JE (Civil), in the University
and one JE (Electrical), and other MIS on outsource basis. The departnent has
wel | defined system for the proper upkeeping of physical and acadenic
facilities. There is laboratory |In-charge of Technical Assistant scale who with
t he support of Laboratory assistant and technical staff maintains the
equi pnrents and Labs. There is Acadenic |In-charge who has the responsibilities
for utilizing the academc facilities in better way in each canpus.



http://www.cuhimachal.ac.in

http://www.cuhimachal.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ful | freeship, 207 4244880
frominstitution Hal f Freeshi p, Non
NET Fel | owshi p
Fi nanci al Support
from QG her Sources
a) National UGC, CSIR, SRF, 15 5292000
NPDF, CSI R- PDF,
I NSPI RE, Tri bal
Affairs
b) I nt ernati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 01/ 08/ 2018 538 Al'l departnents
counsel ling and
Ment ori ng
Sci ence of Yoga 01/ 08/ 2018 100 Physi cs and

Astronom cal
Sci ences depart nent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NI L Ni Il Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nl Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



http://www.cuhimachal.ac.in

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Var i ous 53 14 Var i ous 50 49
firms firms
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 2 BSc, Sanskri t HPU VA
Sanskri t
2018 1 MA Engli sh Engl i sh HPU VPhi |
2018 2 M Sc. CUHP, JNU PhD
Mat hemat i cs | Mat hemati cs
2018 6 BSc Physi cs CUHP, DU, VBC
Physi cs and NIT
Ast ronom cal Kar nat aka
Sci ences
2018 2 BA Sanskri t CUHP Ph. D
Sanskri t
2019 2 M Sc. CBB CBB 1T Mandi , Ph. D
I I SER,
Mohal i
2018 4 MA Econom cs CU M Phi |,
Econom cs JAMW, CU Ph. D
PUNJ AB,
JNU, HPU
2018 2 M Sc. CU Bi har, Ph. D
Envi r onnent Envi r onnent CUHP
Sci ences Sci ences
2018 4 VBA SBVB CUHP Ph. d
2018 3 VBA SBMS HPU Ph. D
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 29
SET 6
Any O her 6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Badm nt on Departnment | evel 28
Vol | eybal | Depart nent | evel 35



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12960_Placement_1629886759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12960_Progression_1629886782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12960_Qualifying_1629886799.xlsx

Cricket

Depart nment

| evel

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Ni Il Ni Il Ni Il Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The CUHP has a Students’ Council conprising forty nenbers out of which twenty
are elected directly and the rest of them are noni nated menbers. These nenbers
play an active role in flagging students concerns fromtinme to tine, and
accorded opportunities to becone parts of various comttees including
adm ni strative, academic, cultural, and sports. The Dean of Students’ Welfare
(DSW 1 ook after all these activities as the funds all ocated to conduct/
organi ze these activities are with the DSW The nenbers of the students’

council of the CUHP are nominated to various commttees such as Anti-Raggi ng
Committee, Organizing Comrmittees for Sports and Cultural Activities, Canteen
Committee, Transport Committee, Gievance Redressal Committee, Hostel

Managenment Committee, SPARSH, NSS Advi sory Board.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In order to nonitor and eval uate policies and plans of the University, the Head
of the departnent and the faculty nenbers hold threadbare di scussions in
Academi ¢ Council and neetings of Staff Council fromtine to tinme. They anal yze
t he problens encountered and try to explore all the possibilities to inprove
and expedite the effective inplenentation of the quality policies and pl ans of
the University. The Departnment Heads are responsible for to | ook day-to-day
adm ni stration of the departnment. In addition, staff nenber can give
suggestions and idea for inprovement. Students al so participate through




different formal and informal feedback nechani sms. Suggestion box is kept in
departnent for suggestions from students. The CUHP constantly seeks to
acconplish its vision of ‘lInclusive Access anp Excellence in Hi gher Education
and Research. The purpose is to energe as the HEl of repute across India and
trying to be on a par with best universities in the world in ternms of programme
of ferings, curricular franework, pedagogy, research, publications and
integration with the world of work. To nake it a reality, the university
tirelessly strives in the direction of providing each individual |earner who is
uni quel y endowed opportunities to choose her/his own pathways and pace of
| earning so as to enable her/himto excel in their pursuit of higher education
The CUHP offers nulti-disciplinary Programre of Study at Undergraduate,
Post graduat e and Research Degree Level s desi gned keeping in view Conprehensive
Choi ce Based Credit System It has a fully evolved senester system based on
Conpr ehensi ve Continuous Internal Assessnment so as to incorporate a highly

resear ch- based pedagogy. | has been trying to devel op i nnovative Curricul ar
Framewor k ai ned at know edge, skill and aptitude based application-oriented
hi gher education and research. The university still has to have its own

infrastructure but its Vision Docunent has been prepared in consultation with
em nent experts in the field of education. The Vision Docunent and Strategic
Pl an of the University as approved by the statutory authorities of the
University are available at the website of the University
(www. cuhi machal . ac.in). It has devel oped the culture of participatory
managenent through del egation of authority at different levels and all efforts
are being nade to bring in the participation of faculty and adm nistration at
various levels. In the various high-Ilevel bodies and neetings, faculty and
adm ni strative staff in various cadres are associated so that a sense of
ownership and i nvolvenent is pronoted. The university has a standard
organi sational structure. The mmjor adm nistrative and acadeni c decisions are
taken by the Executive Council and Academ c Council under the Chairmanship of
the Vice Chancellor. The powers are, however, delegated to different Deans and
Heads of the Departnents at the School and Departnental |evel. The deans and
heads deal with the academic matters and work in unison. The interdepartnenta
deci sions are taken in the neeting of deans and heads. The registrar is the
adm ni strative head of the university. The Finance Oficer is responsible for
managi ng the university finances while the Controller of Exam nations takes
care of the issues related to exam nation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Aligned to its vision and m ssion,
the university undertakes nore than 34
acadeni ¢ progranmmes (i ncluding Masters,
M Phil., Ph.D., certificate and dipl ona
programes) in all conceivabl e spheres
of know edge buil ding through 188
faculties. These diverse and highly
accl ai ned academ ¢ progranmes are
i mbued wi th dynam c and wel |l -structured
curricula which incorporate the
cont enporary know edge, and
i nterdi sciplinary |earning. To enhance
enpl oyabi lity, curriculum design
i ncl udes incul cation of desirable skil




sets, core values, graduate Attributes
and pl acenent support. The University
strongly believes in the inculcation of
human val ues, gender equality,
prof essi onal ethics, pronotion of
envi ronment al conservation and
sust ai nabl e devel opnent

Teachi ng and Learni ng

The Central University of H macha
Pradesh encourages students for their
creativity, innovation and
interdisciplinary attitude in teacher-
| earni ng process with strong enphasis
on practical, field based know edge and
of course with theoretical base.
Teaching practices in the University
i ncl ude inductive and el ective methods
use of case studies, skill devel opnent
by hand on training on different |abs.
The student-centric education
encour ages extensive use of dial ogue
and di scussion during classes, which
facilitates inquiry-based | earning and
enhances confi dence. Enphasis on snall
group interactions through tutorials
easy access to faculty renedial classes
for students regular and structured
wor kshops are bei ng conducted during
each senester.

Exam nati on and Eval uati on

The Acadeni c cal endar issued by the
Control |l er of exam nation at the
begi nning of the senester is strictly
adhered for dispersal of classes and
exam nati on schedul es, preparatory
| eave, and conduct of practical and
t heory exani nations. Eval uation of
students is done in a continuous node
by hol di ng quiz, presentation and
subm tting assignments on different
topics during the semester and nost
inmportant is attendance of the students
in class which is strictly foll owed
that students should have 75 attendance
ot herwi se he/ she cannot sit in the
final exam nation. Adequate mechani sns
and procedures are in place to assist
all stakehol ders to redress
exam nati on/ eval uation-rel at ed
gri evances.

Research and Devel opnent

The Central University is devel oping
as a research-oriented university with
an h-index 27 considering only 11
Sci ences departnents as cal cul ated by
El sevier for CUHP. It nurtures high
quality research by facilitating
est abl i shment of wel | -equi pped
| aboratories, conputational
infrastructure and allied services. The




Uni versity has attracted nunber of
research projects sponsored by DST,
MOES, UGC, ICSSR, CSIR, BRNS State
counci| of Sciences and Technol ogy,
extramural research projects, the
University is indeed in an enviable
position. An Intellectual Property

Ri ghts Cell and a Patent Fund has been

in place and working on the aspect to
support researchers in filing and

mai nt enance of patents.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The University has well devel oped
library with 5437 books 188 reference
books and 66 journals. Al class rooms
are equi pped with I CT based facility.

The sciences departnents have wel |
devel oped state of the art instrunments
catering to the needs of P.G programe

and Research degree scholars. The
Uni versity has well devel oped
conputational facilities with own
server and workstations for catering
the need of Library Sciences students,
conput ati on bi ol ogy students and IT
students. The University has 100 beds

Boys 60 beds G rls hostels. The
comput ati onal infrastructure currently
conprises of 1 Gops in each canpus to

connect to NKN and i nternet

Human Resour ce Managenent

The Registrar office initiate and
pl an requirenents of the university in
terns of recruitnments of faculty, non-
teaching staff and out sourced staff.

The recruitnent process is very

transparent and by way of
advertisenments and recei pt of
application online. The screening
committee screened the application and
the selection is conducted through
proper selection conmmttee. The
Uni versity has decentralised the Hunan
resource and nost of the departnents
take care of the needs and | eave
records an adm nistrative nmatter at
departnent |evel.

Industry Interaction / Collaboration

The university has collaborated with
i ndustries in and around the state and

send their students for industria

training in the |last senester. Each

departnent has 4-6 credit course for

conmpl eting dissertation and summer

i nternship as necessary part of

curriculum So students also visit
nearby research institutes and conpl ete
their sunmer training for 1 — 2 nonths

year




Adm ssion of Students

The adm ssion is conducted through
online process and advertisenment on
Uni versity web site and through open
publication nmedia. The national |evel

exans is conducted with centre of

exam nation at different states
especially north India and nort heast
India. The University |l evel test naned
as Further Entrance Aptitude Test

(FEAT) and Ph. D adm ssi on under

Trai ni ng Research Aptitude Test

(TREAT). The marks obtained in entrance
test plus their graduation |evel
performance will be added to their
merit list for their selection in the
Uni versity. Students can deposits their
fee online and even apply for hostel
acconmodati on online.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The University has Pl anning and
devel opment Board and is chaired by
Hon’ bl e Vice Chancel |l or and two Deans,
three external experts, Finance officer
and Regi strar as nenbers. The main
pur pose of the Planning and devel opnent
board is to suggest neasures for
rai sing the standard of education and
research includi ng strengtheni ng of
Inter-disciplinary programe,
cooperation’ s between departnents
/centres and interactions between the
Uni versity and industry and others
education institutions.

Adm ni stration

A dynam c, highly coordi nated
adm ni strative structure and strong
| eadershi p has enabl ed the University
to attain a status of excellence in
academ cs, research and soci al
outreach. The University pronotes a
culture of participative managenent as
is reflected in the conposition of its
Statutory Bodies viz., University
Court, Executive Council, Academc
Counci | and Finance Conmittee, which
i nclude representatives from al
rel evant fields/faculties. The
university has different thoughts of
school s headed by Deans and nunber of
departnents is working these school s
under the chairmanshi p of head of the
depart nent.

Fi nance and Accounts

The Finance departnment sis headed by
Fi nance officer and supported by
Assi stant Regi strar Finance, Section




of ficer, Finance, Assistants and ot her
UDC and LDC s. The Fi nance departnents
has al so Central Purchase cell headed
by Central Purchase officer under the
control of Finance officer. The
Uni versity pronotes a cul ture of
participative nanagenent as is
reflected in the conposition of its
Statutory Bodies viz., University
Court, Executive Council, Academ c
Counci| and Finance Conmmittee, which
i nclude representatives from al
relevant fields/faculties. All
financial inplications are routed
t hrough Finance commttee and finally
t hrough Executive council before
i mpl emrented in the University.

Student Adm ssion and Support

The University extends all possible
support to its students in acadenic
gui dance and career progression. All

requi site information on
adm ni stration, departnents, staff,
adm ssi ons, progranmes, exani nations,

Infrastructure, and anenities are
provi ded by each departnent at their
desk and all information is also even
di spl ayed on the University website.
Apart from classroominteractions,

tutorial support, workshops, term
papers, field studies, seninars and

i nternships are integral conmponents of

the academ ¢ support system The Ofice
of Dean, Students’ Welfare provides

support and guidance to all students on
all matters. The University provides
schol arshi ps/freeships to neritorious
students, students from econom cally

weaker backgrounds and/or with
disabilities.

Exam nati on

The exam nation systemis controlled
by Controller of Exam nation. During
the commencenent of session the
academi c cal endar is being i ssued by
the CCE branch and the tinme line for
m d-term and end-term exam nation for
all UG and PG courses is schedul ed. The
I nternal continuous assessnent al so
contributed to 25 of the total marks
whi ch includes presentations,
attendance record, assessnents and qui z
bei ng perfornmed in the classes. The
date sheet is released by COE office
for Md-termand end-term exani nation
and the exans are conducted as per
schedul e.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
2018 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 01/ 08/ 2018 14/ 08/ 2018 14
cour se
Ref r esher 2 01/ 08/ 2019 14/ 12/ 2019 14
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University had internal audit systemin place however repatriation of
internal audit officer, the duties of the post was being handl ed by seni or
section officer. The process of appointing internal audit officer is in
progress and will be appointed by the university on deputation on regular
basis. The external audit is being held annually by CAG and audit report is
placed in front of Finance O ficer. The conplete transparency in the finance in




purchase and delivery of paynments and presently the university is swtching
over to ERP node of paynent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

8186000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Each Departnent used to have annual two meeting with parents during each
semester for both the senesters (Online/Ofline)

6.5.4 — Development programmes for support staff (at least three)

e Oientation Progranmmes are being conducted for technical and adm nistrative
staff for updating their skills in adm nistrative matters and nmaintaining |ab
and | ab register once in the senester. « The Online ERP portal is also being
| aunched and regulars training of all academ c and adninistrative staff had
been carried out at regular intervals. ¢« Hindi typing skills training have been
conducted for clerical staff. ¢ The Technical Staff of different [abs have been
trained in operating the sophisticated instrunents by the concerned teachers
and professionals fromthe Conpany.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Initiative to constitute Academ c and Adnministrative Audit draft ¢ The
Uni versity canpus | and has been acquired. ¢« Programme of Studies are inline
with the Nonenclature of the Dept. ¢ Nonenclature of the Programe are al so as
per UGC Cuidelines and CBCS System <« Separate Acconmodati on has been ear mar ked
in the Hostels for RD Schol ars as per the Guidelines of Anti-Ragging.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year




Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 NI L Nill Nill Nill Nill
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

A Weekly
sanitization
and cl eanl i ness
sensitization
drive was
organi zed whol e
year with the
hel p of
conm ttee
menbers on
regul ar basis
to CUHP
students and
the villagers
of the near
about pl aces.

11/ 08/ 2018

19/ 10/ 2018

50

60

MBA St udents
performed in
essay witing
conpetition on

Saf ety of women
at workpl ace in
Cct ober 2018.

10/ 10/ 2018

10/ 10/ 2018

20

70

MBA St udents
performed Nukad
Nat ak on Gender

| ssues

05/ 11/ 2018

05/ 11/ 2018

20

15

A weekly
Movi e di spl ay
in the canpus
was organi zed

in the CUHP TAB
canpus to
sensitize the
students on the
i ssues |ike
gender
equality,

femal e
feticide, girl
child abuse,

unt ouchability,

24/ 01/ 2019

24/ 01/ 2019

100

50




harassnent at
wor kpl ace etc.
Vari ous short
novi es/
docunent ary

The Students 24/ 01/ 2019 25/ 02/ 2019 100 50
were al so
sensitized
about child
| abour .

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The University is practicing cleanliness programme in the canpuses in each
senmester. The University is also involved in the recharge of natural springs in
nearby villages. This has been done under the project sponsored by the State
counci| of Science and Technol ogy (Departnent of Environmental Sciences). Every
year, the University executes a plantation derive on the world environnment day
(5th June), Earth day, Biodiversity day, and on Van Mahotasav day (July every
years). Qurs is a green and clean canpus. The University is entering to stal
sol ar power plant for whole canmpus and to share the load with national grid.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Provision for lift Yes 1

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 3 3 01/ 07/ 2 75 Landsl i 38
018 des Resol ves
hazards |[the | ands
lides
probl em
in the
area

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants




Surveyed Bhani yar 01/ 05/ 2018 04/ 05/ 2018 27
and Jalari villages
and col |l ected
Adhaar Card nunber
of peopl e.

Meeting with the 05/ 05/ 2018 05/ 05/ 2018 27
electricity and
forest departments
and collecting the
i nformation
regardi ng vill ages.

Meeting with the 22/ 05/ 2019 23/ 05/ 2019 27
PRI village ward
menbers and Pradhan
and pl anni ng the
I nt ernati onal Yoga
Day (YD)
cel ebration

Yoga Fest was 08/ 06/ 2018 09/ 06/ 2018 60
organi zed in the
Uni versity Canpus

Cel ebrated the 21/ 06/ 2018 21/ 06/ 2018 300
I nt ernati onal Yoga
Day by the
Uni versity staff
and local village
peopl e parti ci pated
in the celebration
and Report
Submitted to the
VHRD and AYUSH

Trai ni ng on SPSS 22/ 11/ 2019 22/ 11/ 2019 25

Word Touri sm Day 24/ 09/ 2018 27/ 09/ 2018 62

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Plantation derive in and around the canpus ? Awareness anong |local in waste
managenent by organi sing and novi ng procession in the city ? Charging of spring
in and around the city ? Ceanliness derive in the canpus ? Having Ecol ogi ca
camps in and around villages of Shahpur canpus by students of Environnental
Sciences. ? Plantation Event” at Swam Satyanand Stokes Vanaspati Udhyan,
Central University of Hi machal Pradesh, Botanical Site, Jandrangal (Near
Chamunda Mata Mandir), Dharanshal a by departnent of plant sciences

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

? Inclusiveness in the acadenics and research is being pronpoted by the
establ i shment of department of Tribal Studies and Yoga ? Encouragi ng Yoga
Activities anong youth and ol der adults in the nearby villages of the
Uni versity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




http://ww. cuhi nachal .ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Central University of H machal Pradesh cane into existence with the
promul gati on of Central Universities Act 2009. In 2010, the first tenporary
acadeni c bl ock was established in Shahpur, Kangra with contractual teachers and
few non-teaching staff. The first batch of admi ssion was started in 2011 by
enrol ling PG and Research Degree students. Wthin the short span , the
University has started 04 undergraduate, 27 post graduates with 5 Certificate
Course and 01 DDUKK programe that have been running successfully and are
contributing to the national devel opnent. The University now has three canpuses
and a head quarter office with total nunber of 75 teaching and 21 non-teaching
permanent staff. The faculty from across the country has produced good no. of
research articles and popul ar papers. The faculty has earned and brought plenty
of funds under sponsored projects and consultancy worth rupees ~ 20 |akh. The
University for its outreach and shared | earning and know edge construction has
si gned Menorandum of Understandi ng and worked in collaboration with research
institutions of national and international repute. The online-offline training
of the students hel ped themto acquire good job and pl acenent drive conducted
by the University too is beneficial to the students for their job search and
pl acement in reputed organi zation. The flagship programe |ike Unnat Bharat
Abhi yan, National Service Schene, National Cadet Corps, and chairs of studies
are working to establish a dial ogue and devel opnent anong different
st akehol ders. The University has fully functioning 22 teaching and research
departnent/centre and 01 Deen Dayal Upadhyay Kaushal Kendra (DDUKK) worKking
Wi t hin four canpuses under 11 schools. The University being unique in character
enphasi zes upon cl ose and dynanmi ¢ engagenents with its students. The University
pronotes the pan national culture and thinking which is reflected by the nunber
of students and faculty frommany different states of the country. The
Uni versity has many student and faculty exchange programe from abroad and
within the country. Besides rigorous lectures and tutorial engagenents, the
Uni versity pronotes field works, internships, industrial visits, and co-
curricular activities for the overall devel opnment of the students. The
University in next five years aspires to nove in to an exhaustive and sound
infrastructure of its own. The University expects a massive expansi on
recruitment, which will leave a inpressions of its footprints in the nationa
system of hi gher educati on.

Provide the weblink of the institution

http://ww. cuhi nachal .ac.in

8.Future Plans of Actions for Next Academic Year

The University has beautiful canpuses at various places at present, which wll
be devel oped into a world class institution by strengthening infrastructura
facilities. The Central University of H nachal Pradesh (CUHP) will ensure the
quality of the education, both theoretical know edge and practical experience. In
the future, CUHP shall endeavour to attract renowned experts of national and
i nternational sphere under exchange programre for faculty and students by
entering a Menorandum of Understanding with top | eading universities and
Institutions of the country and world. The need based programmes of study will
al so be incorporated in the University academ c curriculumto cater the needs of
| ocal peopl es and devel oping skills anbng the youth one and wonen wi |l encourage
vocational courses to increase self-enployability. In the long term the CUHP
shal |l strive towards enploying new staff, nostly research staff on the basis of
successful applications for projects. The conposition of adm nistrative and



http://www.cuhimachal.ac.in
http://www.cuhimachal.ac.in

techni cal personnel currently neets the workl oad however there is a need to
enpl oy nore staff to cater the needs of new upcom ng departnments. In the field of
research, it is essential to increase research activities especially focussed on
the demand of the local environnment, people and enployability. Starting the
operation of research groups, enploynment of young researchers and inclusion of
post graduate students will make the CUHP to becone a high-quality and recogni zed
research institution. The University will nake it mandatory to all teaching staff
to submt individual research projects for external funding to various

organi sati ons. The CUHP managenent strives to strengthen their cooperation with
the student’s alumi, parents and students and to obtain feedback on satisfaction
of students studying at CUHP. The university will seek to pronote the activities
of the ‘Student Council’ and will informthe students about the inportance of
their participation in issues related to studies and extracurricular activities.
Due to the reduction of concessional resources brought about by the governnent
regul ati on governing the financing of higher education institutions, the CUHP
will need to place greater enphasis on external sources for financing of
activities in the future for its developnment. It will to create conditions to
establ i sh cooperation with relevant donestic and foreign institutions. CUHP wil |
strengthen the activities for international collaborations in research, teaching
and extension activities.
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